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(Complete the certification in the paragraph that applies to the filing of this local law and
strike out that which is not applicable.)

1. (Final adoption by local legislative body only.)
| hereby certify that the local law annexed hereto, designated as local law No. 1 of 2021 __ of
was duly passed by the

the (County)(City)(Town){Village) of LYNDONVILLE
VILLAGE BOARD on MARCH 29 2021 . in accordance with the applicable

(Name of Legislative Body)
provisions of law.

2. (Passage by local legislative body with approval, no disapproval or repassage after disapproval by the Elective

Chief Executive Officer*.)
| hereby certify that the local law annexed hereto, designated as local law No. of 20 of
was duly passed by the

the (County)(City)(Town)(Village) of
on 20 , and was (approved)(not approved)

(Name of Legislative Body)

(repassed after disapproval) by the and was deemed duly adopted

(Elective Chief Executive Officer”)
on 20| | l, in accordance w ith the applicable provisions of law.

3. (Final adoption by referendum.)
| hereby certify that the local law annexed hereto, designated as local law No. of 20 of

the (County)(City)(Town)(Village) of was duly passed by the
on 20 , and was (approved)(not approved)
(Name of Legislative Body)
on 20

(repassed after disapproval) by the
(Elective Chief Executive Officer*)

Such local law was submitted to the people by reason of a {mandatory)(permissive) referendum, and received the affirmative
vote of a majority of the qualified electors voting thereon at the (general)(special)(annual) election held on

20 , in accordance with the applicable provisions of law.

4. (Subject to permissive referendum and final adoption because no valid petition was filed requesting referendum.)
| hereby certify that the local law annexed hereto, designated as local law No. of 20 of

the (County)(City)(Town)(Village) of was duly passed by the

on 20 , and a d)(not roved
(Name of Legislative Body) nd was (approved)(not app )
(repassed after disapproval) by the on 20 . Such local

(Elective Chief Exacutive Officer)
law was subject to permissive referendum and no valid petition requesting such referendum was filed as of
20 , in accordance with the applicable provisions of law.

* Elective Chief Executive Officer means or includes the chief executive officer of a county elected on a county-wide basis or, if there
be none, .the chairperson of the county legislative body, the mayor of a city or village, or the supervisor of a town where such officer is
vested with the power to approve or veto local laws or ordinances. .
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5. (City local law concerning Charter revision proposed by petition.)
I hereby certify that the local law annexed hereto, designated as local law No. of 20 of
having been submitted to referendum pursuant to the provisions of section (36)(37) of

the City of ,
the Municipal Home Rule Law, and having received the affirmative vote of a majority of the qualified electors of such city voting
thereon at the (special)(general) election held on 20 , became operative.
6. (County local law concerning adoption of Charter.)
of 20 of

| hereby certify that the local law annexed hereto, designated as local law No
the County of State of New York, having been submitted to the electors at the General Election of

November 20 , pursuant to subdivisions 5 and 7 of section 33 of the Municipal Home Rule Law, and having
received the affirmative vote of a majority of the qualified electors of the cities of said county as a unit and a majority of the
qualified electors of the towns of said county considered as a unit voting at said general election, became operative.

(if any other authorized form of final adoption has been followed, please provide an appropriate certification.)
I further certify that | have compared the preceding local law with the original on file in this office and that the same is a
correct transcript therefrom and of the whole of such original local law, and was finally adopted in the manner indicated in

paragraph 1 above. —_— \)\
Clerk of the county legislative body, City, Town or Viilage Clerk or
officer designated by local legislative body
(Seal) Date:
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LYNDONVILLE VILLAGE POLICE DEPARTMENT
GENERAL ORDER

SUBJECT: COMMUNITY RELATIONS

STANDARD: 29.1

GO# 120

EFFECTIVE DATE: March 29, 2021

CHIEF OF POLICE: JOHN B. BELSON

AMENDED DATE: March 29, 2021

. POLICY:

It is the policy of the Lyndonville Village Police Department that it is important to maintain an

atmosphere of openness with the community and citizens we serve. All members of the Lyndonville
Village Police Department should project a positive image and strive to be active in meeting the
community’s needs. The conduct of each member reflects upon the agency as a whole, and the burden of
achieving the agency’s community relations objective should be shared.

. PURPOSE:

The purpose of this General Order is to define the community relations role of the Lyndonville Village
Police Department, and to inform members of the department of their responsibilities in this role.

. PROCEDURE:

A. The community relations function is a responsibility of all members of the Lyndonville Village

Police Department.

B. The Chief of Police is the community relations officer for the Lyndonville Village Police

Department.

C. Relations with the Public

1. Courtesy
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a. Employee(s) shall be courteous to the public in person, or when on the telephone.
Employee(s) shall be tactful in the performance of their duties, control their tempers,
exercise the utmost patience and discretion, and shall not engage in argumentative
discussion, even in the face of extreme provocation. In the performance of their duties,
employees shall not use coarse, violent, profane or insolent language or gestures, and
shall not express and prejudice concerning race, religion, politics, national origin,
lifestyle, or similar circumstances.

2. Request for Assistance

3.

a. When any person requests assistance or advice, makes a complaint or report, either by
telephone or in person, all pertinent information will be obtained in an official and
courteous manner and will be properly and judiciously acted upon consistent with
establish agency procedures.

Citizen Complaints

a. Employee(s) will handle all complaints against personnel in the manner prescribed in the
agency General Orders. Employees may attempt to resolve a complaint, but shall never
attempt to dissuade any citizen from lodging a complaint against any employee of the
Lyndonville Village Police Department.

D. Interpersonal communications

1.

To promote understanding and cooperation, there must be interpersonal communication
between members of the community and the employees, at all levels of the Lyndonville
Village Police Department’s Office.

Each employee must be aware of the law enforcement needs of the community and their
particular assigned area of responsibility.

Guided by policy, employees must tailor their performance to attain the objectives of the
Lyndonville Village Police Department.

E. Identification

1.

All employees shall furnish their name and badge number or exhibit their badge (if not in
uniform), when they are on duty or holding themselves out as having an official capacity,
except when the withholding of such information is necessary for the performance of police
duties, officer safety or is authorized by proper authority.
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F. Request for Departmental Speakers

1.

3.

All requests for Lyndonville Village Police Department’s Office personnel to speak at and/or
attend, in a professional capacity, public gatherings, luncheons, service clubs, civil
associations, etc. will be referred to the Chief of Police.

The Chief of Police will evaluate their request, and, if appropriate, identify the member best
suited to respond to their request.

A member receiving a request to speak before any group on a specific topic or activity, must
first obtain approval from the Chief of Police.

G. Meeting Attendance

1.

Whenever any member is asked to attend any meeting, as a representative of the Lyndonville
Village Police Department, or owing to their status as a member of this Agency, he/she must
first obtain permission from the Chief of Police prior to attending such meeting.

H. Individual Dignity

L

1.

2.

All persons have the right to dignified treatment under the law; protection of this right is a
duty which is binding upon all members.

Employees must treat persons with as much respect as that person will allow. They also must
be mindful that the people with whom they are dealing are individuals, with human emotions
and needs.

Equality of Enforcement

1.

Consistency in application is a primary and fundamental element of uniform enforcement of
the law.

The Lyndonville Village Police Department services a community comprised of individuals
with varied ethnic and social composition, having unique life styles and/or particular crime
problems. All people have a right to the protection and security that is afforded by fair and
impartial law enforcement.

All persons must be able to maintain flexibility in their demeanor and enforcement methods.
In order to properly respond to varying law enforcement problems, the Lyndonville Village
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Police Department must be able to maintain flexibility in deployment and enforcement
methods.

4. Employee(s) shall use physical force only to the extent that is reasonable and necessary. Use
of force shall be in accordance with the law and agency policies and procedures.

J. Responsiveness to the Community

1. The Lyndonville Village Police Department must be responsive to the needs and problems of
the community. This regard for the community must be shown plainly, at all levels of the
agency, by an obvious willingness to listen, as well as a genuine concern for the problems of
individuals or groups.

2. The Lyndonville Village Police Department will disseminate accurate and factual accounts of
public interest, consistent with: the safety and protection of victim and witnesses, the
constitutional rights of the accused, and with consideration of the necessity for maintaining
the confidentiality of department records.

ORDER BY THE CHIEF OF POLICE

John,'B'f 8éison
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LYNDONVILLE VILLAGE POLICE DEPARTMENT
GENERAL ORDER

SUBJECT: BIAS-BASED PROFILING

STANDARD: 14.1

GO# 129

EFFECTIVE DATE: March 29, 2021

CHIEF OF POLICE: JOHN B. BELSON

AMENDED DATE: March 29, 2021

. POLICY:

It is the policy of the Lyndonville Village Police Department that all members will not affect a stop,
detention, or search of any person which is motivated by race, color, ethnicity, age, gender or sexual
orientation. Furthermore, any action(s) by a member of this office that would constitute a violation of

anyone’s Civil Rights is strictly prohibited.

. PURPOSE:

The purpose of this General Order is to explicitly state that racial and ethnic profiling by members of the
Lyndonville Village Police Department is strictly prohibited. In addition, it also seeks to establish policy

regarding racial profiling.
. PROCEDURE:

A. Definitions

1. Racial Profiling- This is the detention, interdiction, or other disparate treatment of an
individual on the basis of the ethic status of an individual or group.

2. Stop- This means the restraining of an individual’s liberty by physical force or a show of

authority.

3. Detention- This means an act of stopping, or restraining an individual’s freedom to walk

away.

4. Search- This means looking for or seeking out that which is otherwise concealed from view.

B. Racial Profiling/Discriminating Practices
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1.

Racial profiling of any person(s) is strictly prohibited.

a. Inthe absence of a specific report, the race or ethnicity of an individual will not be a
factor in determining the existence of probable cause to place someone in custody, nor
will is constitute reasonable/articulate suspicion that an offense has been or is being
committed so as to justify the detention of an individual or the investigatory stop of a
motor vehicle.

b. Inresponse to a specific credible report of criminal activity, the race or ethnicity of an
individual will not be the sole factor in determining the existence of probable cause to
arrest an individual.

c. No member shall stop, detain or search any person when such action is motivated by
race, color, ethnicity, age, gender, sexual orientation, or other prejudicial bias.

C. Authority and Responsibility

1. The Chief of Police will be responsible for continually monitoring and examining areas of
police actions and activities under his/her purview to ensure the regulations of this General
Order are being followed and to discover, if any, indications of racial profiling or
discriminatory practices.

2. Anyone that witnesses or is aware of a violation of this General Order, shall immediately
notify the Chief of Police.

3. All reports or complaints of discriminatory practices or racial profiling will be documented
and investigated in according with G.O #112, Allegations of Misconduct.

D. Training

1. Any new or available training on profiling/discrimination shall be reviewed for possible
implementation by the Chief of Police.

2. Additional diversity and sensitivity training shall be designated for officers with sustained

racial profiling or other sustained discrimination complaints that are filed against them.

BY ORDER OF THE CHIEF OF POLICE

XA

John 7! Belson
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LYNDONVILLE VILLAGE POLICE DEPARTMENT
GENERAL ORDER

SUBJECT: INVESTIGATION OF HATE CRIMES GO# 205B

STANDARD: 44.2

EFFECTIVE DATE: March 29, 2021

CHIEF OF POLICE: JOHN B. BELSON AMENDED DATE: March 29, 2021

POLICY:

It is the policy of the Lyndonville Village Police Department to identify and investigate hate crimes in
accordance with the Hate Crimes Act of 2000. Any acts or threats of violence, property damage,
harassment, intimidation, or other crimes motivated by hate and bias and designed to infringe upon the
rights of individuals are viewed very seriously by this agency and shall be given high priority. This
agency shall employ necessary law enforcement resources to identify and arrest hate crime perpetrators.
Also, recognizing the particular fears and distress typically suffered by victims, the potential for reprisal
and escalation of violence, and the far-reaching negative consequences on the community.

PURPOSE:

The purpose of this General Order is to assist in identifying and investigating hate crimes.

PROCEDURE:

A. Definitions

1. New York State Penal Law section 485.05 defines Hate Crimes.

2. A person commits a hate crime when he or she commits a specific offense and either:

a. Intentionally selects the person against whom the offense is committed or intended to be
committed in whole or in substantial part because of a belief or perception regarding the
race, color, national origin, ancestry, gender, religion, religious practice, age, disability or
sexual orientation of a person, regardless of whether the belief or perception is correct, or

b. Intentionally commits the act or acts constituting the offense in whole or in substantial part
because of a belief or perception regarding the race, color, national origin, ancestry,
gender, religion, religious practice, age, disability or sexual orientation of a person,
regardless of whether the belief or perception is correct.

3. Proof of race, color, national origin, ancestry, gender, religion, religious practice, age,
disability or sexual orientation of the defendant, the victim or of both the defendant and the
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victim does not, by itself, constitute legally sufficient evidence satisfying the people’s burden
under paragraph (a) or (b) above.

For purposes of this section:

a. The term “age” means 60 years old or older;

b. The term “disability” means a physical or mental impairment that substantially limits a
major life activity.

4. Specified offenses (crimes that can be charged under the Hate Crime statute) are listed in
section 485.05, subdivision 3 of the New York State Penal Law.

B. Procedures

1. Initial responding officer(s) at the scene of a suspected hate crime shall take preliminary
actions deemed necessary, including, but not limited to the following:

a.

Secure the scene. Steps should be taken so that the initial situation does not escalate.
Assistance shall be rendered to any victims, including medical aid, if necessary.

Request an investigator to the scene, when appropriate.

Photograph and collect all physical evidence such as hate literature, spray paint cans, and
symbolic objects used by hate groups such as swastikas and crosses.

Identify criminal evidence on the victim, if applicable.

Conduct a thorough and complete investigation and look for signs that the incident is a
hate crime, including but not limited to:

1.
ii.
iii.
iv.
V.
vi.

Vil.

viii.
ix.

Motivation of the perpetrator(s).
Statements made by the perpetrator(s).

Display of offensive symbols, words or acts.

Hate crime literature at scene.
Is the victim from a different racial, ethnic, religious group than the perpetrator(s)?
The absence of any motive.

the date, time or circumstances of the occurrence, such as on a religious holiday, or an
event occurring at a gathering of a group of people affiliated by ethnicity, religion,
sexual orientation, etc.

The perpetrator’s perception of the victim, whether accurate or not.
Were the real intentions of the perpetrator(s) racial, color, religious or ethnic
oriented?
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Police Officer, PT Responsibilities

1. The initial responding officer(s) shall confer with the Chief of Police and take measures to
ensure that necessary preliminary actions have been taken.

2. Notify the Chain of Command.
3. Request any appropriate additional personnel necessary.

4. Make notification to the District Attorney.
** [f at any time an officer suspects that a particular set of facts qualifies as a hate crime they
will consult with the District Attorney's Office.

Incident Reports

1. Incident reports should clearly indicate the following information:
a. The offense is a Hate Crime.
b. The victim’s age, gender, race and ethnicity.
¢. The offender’s age, gender, race and ethnicity (when available).

d. The narrative portion of the Incident Report should document that the victim(s) was
intentionally selected or that the act was intentionally committed because of a belief or
perception regarding such victim’s race, color, natural origin, ancestry, gender religion,
religious practice, age, disability, or sexual orientation. The specific bias motivation of
the perpetrator(s) should be documented (ie: because selected victim was Hispanic,
Jewish, Muslim, etc.).

Elevation of Charge

1. The Hate Crimes Law is a sentencing enhancement statute. Thus, when the specified crime
is a misdemeanor or a class C, D, or E felony, the hate crime shall be deemed to be one
category higher. For example, if a defendant is alleged to have committed an Assault in the
Second Degree, which is a “D” felony and it is alleged that the assault was a hate crime, then
upon a conviction, the assault is deemed to be a “C” felony. “A” and “B” felonies charged as
hate crimes stay the same, but are subject to higher penalties.

2. It is important to realize that a class “A” misdemeanor charged as a hate crime is deemed a
class “E” felony. This may affect the manner in which the case is handled (e.g. arraignment,
bail, grand jury, etc.).

F. Arrest Processing
1. Reporting of hate crime arrests is statutorily required. It is important that if an individual is
being charged with a hate crime, the arrest is properly coded.
2. When an arrest is being processed for a hate crime, you are required to use the penal law
code with the letter “H” to highlight and make the distinction. The letter “H” is applied to
the subdivision of the Penal Law section. In those cases where no subdivision exists, a
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double zero is used with the letter “H”. Use caution when using an automated booking
system to ensure that the correct offense is selected.

Examples: PL section 120.00 subdivision 1 — Assault 3™ 120.00 (01H), when it is a
Hate Crime. PL section 140.15 — Criminal Trespass 2™ 140.15 (00H), when it is a Hate
Crime. Note: Do not use the letter H when you are not charging a hate crime or the
arrest will be reported as a hate crime arrest by DCJS.

G. Accusatory Instrument

1.

As the Legislature made it clear in the language of Penal Law section 485.00, the victim of a
hate crime is society as a whole. It is apparently for that reason that the hate crime statute
does not require specification of any particular person, only “a person”. It is the attribute of
the protected class (i.e.: sex, race, sexual orientation, etc.), not the name of any particular
individual member or members of that class which is of importance. Accordingly, the
manner in which to allege a hate crime is to set forth the particular attribute of the protected
class which is claimed to have motivated the defendant, and not name any particular person
or persons. The accusatory instrument can simply allege that the defendant committed the
underlying crime in whole or in substantial part because of a belief or perception of the race,
sex, or sexual orientation, etc., of “a person”. Likewise, when alleging aggravated
harassment in the first degree, the accusatory instrument need only allege prohibited conduct
directed toward a class of individuals.

The accusatory instrument filed with a court should also list the “H” designator. The
narrative portion of the accusatory instrument must include the elements and facts of the
crime that demonstrate that the victim was intentionally selected, or the act was intentionally
committed because of a belief or perception regarding such person’s race, color, national
origin, ancestry, gender, religious practice, age, disability or sexual orientation.

H. Records Management

1.

It is the responsibility of Records to assist with complying state hate crime reporting
requirements.

a. All incidents of reported hate crimes are to be submitted to DCJS each month using State
form 3294.

b. If no hate crimes are reported for the month, the box marked “Nothing to Report” (NTR)
is to be checked.

ORDER BY THE CHIEF OF POLICE
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LYNDONVILLE VILLAGE POLICE DEPARTMENT
GENERAL ORDER

SUBJECT: FIREARMS AND USE OF FORCE GO# 208

STANDARD: 6.2, 20.1, 20.5, 21.1, 21.2

EFFECTIVE DATE: March 29, 2021

CHIEF OF POLICE: JOHN B. BELSON AMENDED DATE: March 29, 2021

PURPOSE:

Police officers, in the performance of their duties, as authorized to use reasonable and legitimate force in
specific cases. This policy, founded in the standards of federal constitutional requirements and state
statutes, provides guidance regarding the use and justification for the use of force, including deadly
physical force.

POLICY:

It is the policy of the Lyndonville Village Police Department that all sworn members, having completed
a MPTC (Municipal Police Training Committee) training course, shall carry agency firearms in
connection with their official duties. In addition, after required training, sworn officers will carry OC
(oleoresin capsicum) spray, a baton or ASP (Armament Systems and Procedures) and an EMD (Electro-
Muscular Disruption) system, commonly referred to as an X-26 Taser. Officers shall only be authorized
to carry and utilize departmentally issued weapons and utilize them in accordance with law and this

department’s policies and procedures.

DEFINITIONS:

A. Objectively Reasonable- An objective standard used to judge an officer’s actions. Under this
standard, a particular application of force must be judged through the perspective of a reasonable
officer facing the same set of circumstances, without the benefit of 20/20 hindsight, and be based
on the totality of the facts that are known to the officer at the time that the force was used.
(Graham v. Connor- 490 US 386 at 396).

B. Deadly Physical Force- Physical force which, under the circumstances in which it is used, is
readily capable of causing death or other serious physical injury.

C. Physical Injury- Impairment of physical condition or substantial pain.

D. Chokehold- A chokehold shall include, but is not limited to, any pressure to the throat or
windpipe which may prevent or hinder breathing to reduce intakes of air.
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E. Low Level Force- verbal persuasion/officer presence, verbal commands.

F. Intermediate Level Force- Empty Hand Tactics (including empty handed escort control, use of

pressure points), physical restraint (joint locks, come-along holds, and control holds), OC
Spray/Aerosol, Taser X26.

G. High Level Force- Physical Contact (i.e.-kicks, elbow strikes, palm or knee strikes and

punches), impact/ASP/baton strikes (below clavicle), less lethal devices (i.e.-beanbag rounds),
police K-9 utilization, stop sticks/controlled Deflation devices (Stinger spikes).

H. Deadly Physical Force- Firearms, Impact Devices above clavicle (i.e.-ASP strike to the head).

IV. DETAILS:

A. When force is used in making an arrest, unless such force is privileged and legal under the laws

governing arrest, the police officer may be liable for civil prosecution and criminal charges. In
addition, the force must be used not too severe, but must be in balance with the resistance offered
by the violator. In keeping with the New York State Penal/Criminal Procedure Law and the
United States Constitution, which are intended primarily to protect the rights of an individual, the
laws of arrest and court decisions dealing with arrest strictly prohibit use of excessive or
unreasonable force by an officer of the law. The use of force will be guided by the standard of
“objective reasonableness”.

The decision to employ deadly physical force is unquestionably the most difficult choice a police
officer ever makes. The aftermath of that decision could include the taking of a life, diminished
community support for police, a civil suit or criminal charges against the officer. An officer who
used deadly physical force may experience profound depression or psychological deterioration
that may adversely influence personality, performance, and, in extreme cases, inability to
continue employment in the police field. When viewed in this light, it is obvious that deadly
physical force is a significant issue to always be in the forefront of law enforcement thinking,
and to occupy a primary place in police training, as well as demand explicitly defined and
constantly reviewed policies and procedures.

In this complex society, officers are confronted daily with situations where control over others
must be exercised to effect arrests and promote public safety. Control may be achieved through
oral advice, warnings and persuasion, or by the use of physical force. While the use of
reasonable physical force may be necessary to gain control, physical force may not be employed
until all other reasonable alternatives have been exhausted or would be clearly ineffective under
the circumstances. Deputies must be familiar with New York State Penal Law Article 35
(Section 35.30), which permits officers to use whatever force is reasonable and necessary to
protect others and themselves from bodily harm. Officer should bear in mind that Article 35 only
AUTHORIZES the use of physical/deadly physical force, it does not COMMAND its use.

No set of guidelines for the use of firearms can specifically cover every situation that might
arise, yet every Police Officer, PT is expected to respond to all such emergencies decisively with
the highest level of good judgment and professional competence.
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The United States Supreme Court, in Tennessee vs. Garner (1985) restricts an officer’s use of
deadly physical force to instances where the officer reasonably believes the action to be in
defense of any person in immediate danger of serious physical injury.

V. PROCEDURE:

A. Use of Force Matrix

1.

The Lyndonville Village Police Department has designed and implemented a Use of Force
Matrix to explain and define levels of force. The matrix is located under General Order
208A.

B. Ban of the Use of Chokeholds

1.

While the use of chokeholds has never been taught to any member of this office, in
compliance with NYS Senate Bill S6670B and Assembly Bill A6144 signed by NYS Gov.
Andrew Cuomo, it is the policy of the Lyndonville Village Police Department to ban the use
of chokeholds as a method to gaining control.

New York State Senate Bill S6670B and Assembly Bill A6144 amended New York State
Penal Law to state the following;

a. “121.13 (a): Aggravated Strangulation. A person is guilty of aggravated strangulation

when, being a police officer as defined in subdivision thirty-four of section 1.20 of
the criminal procedure law or a peace officer as defined in section 2.10 of the criminal
procedure law, he or she commits the crime of criminal obstruction of breathing or
blood circulation, as defined in section 121.11 of this article, or uses a chokehold or
similar restraint, as described in paragraph b of subdivision one of section eight
hundred thirty-seven-t of the executive law, and thereby causes serious physical injury or
death to another person.”

C. Deadly Physical Force

1.

Lyndonville Village Police Department personnel may use deadly physical force under the
following circumstances, and then only when no other reasonable alternative is available:

a. To defend himself or another person when the officer has reasonable cause to believe

there is imminent danger of death or serious physical injury to himself or another;

. To apprehend a resisting person who is committing or has committed a crime in which

deadly physical force is being used or threatened and the officer has reasonable cause
to believe that such person will cause death or serious injury unless immediately
apprehended;

. To kill a dangerous animal or an animal so badly injured that humanity requires that it be

removed from further suffering. In the case of an injured animal, permission of the
owner should be obtained, whenever possible. Care should be taken to protect
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bystanders from a ricocheting bullet and, if possible, avoid killing of an animal in the
presence of children.

d. Members of the Lyndonville Village Police Department shall only fire their weapons at a
person to stop and neutralize an assailant to prevent him/her from completing a
potentially deadly aggressive act or in the instances as described in this section. For
maximum stopping effectiveness and minimal danger to innocent bystanders, the officer
should shoot at “available target center mass”. The officer’s intent and purpose is only to
stop the deadly aggression or prevent the escape of the subject.

e. No distinction shall be made relative to the age or gender of the intended target of deadly
physical force.

f. Self-defense and imminent threat of deadly physical force/serious physical injury shall be
the guideline for employing deadly force.

*THE OFFICER MUST BE ABLE TO JUSTIFY SELF DEFENSE BY SHOWING THAT THE
ASSAILANT HAD:

1. The apparent ABILITY to cause serious physical harm or death to the officer or others
(some type of weapon or means to cause death),

2. A reasonable OPPORTUNITY to affect such serious physical harm or death (a feasible
delivery system, or in close enough proximity to cause serious physical harm or death with
the weapons or means listed above), and

3. Placed the officer or others in actual physical imminent JEOPARDY (offender must have
shown intent to cause serious physical harm or death. The officer must be in fear of his or
her life or that of another person).

*AS IN ALL USE OF FORCE INSTANCES THE OFFICER MUST BE ABLE TO
DEMONSTRATE THAT THE USE OF FORCE WAS:

1. The LOGICAL amount of force used under these circumstances,
2. The REASONABLE type of force used under these circumstances, and

3. The force was a NECESSARY response to eliminate the threat or prevent the injury
threatened (all other options were tried or not appropriate, and no other alternative was
available to the officer).

D. Avoidance of Recklessness

1. An officer should never fire a weapon or otherwise employ deadly physical force in a manner
that is likely to cause death or serious physical injury to an innocent third person. Officers
are expected to avoid recklessness in all situations involving deadly physical force. Even a
case where deadly physical force is both permitted and reasonable under the circumstances,
the officer must consider the safety of innocent bystanders (e.g., firing in a crowded street,
firing into the air in a residential or business area, etc.) The fact that an officer may be
justified to use deadly physical force does not constitute a license for reckless conduct by the
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